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THE RECRUITMENT AND TALENT SOURCING COURSE AOENIEE  E—— il
DESIGNED TO EQUIP. STUDENTS WITH -THE KNOWLEDGE SRE T

AND SKILLS NEEDED TO ATTRACT, ASSESS AND HIRE TOP : i e
TALENT EEFECTIVELY. THIS COMPREHENSIVE COURSE ..UPON CBM-PL.,ETION OF THIS COURSE, STUDENTS WILL®
COVERS THE ENTIRE RECRUITMENT LIFECYCLE, "FROM: Hir EI

WORKFORCE PLANNING AND JOB“ANALYSIS TO =i HER
CANDIDATE ATTRACTION, SCREENING,. AND SELECTION

HAVE A SOLID FOUNDAT|ON IN RECRUI’TMENT AND *
TALENT SOURC|NG TH-EY WILL:BE MLE TO DEVELOP

STUDENTS WILL EXPLORE BOTH -TRADITIONAL AND

INNOVATIVE SOURCING TECHNIQUES

EFFECTIVE SOURC’ING STRATEGLES ATTRACT AND
Y ASSESS' CAND1DATES AND UTILIZE TECHNOLOGY TO:
- INCLUDING THE USE |-

OF SOCIAL MEDIA, PROFESSIONAL NETWORKS, AND

OPTIMIZE ‘RECRUITMENT PROCESSES STUDENTS WILL .
Tl : : % '. ALSO BE. WELL-VERSED IN LEGAL AND ETHICAL K“

A LA HEH | CONSIDERATIG-N»S ENSURLNG FAIR AND COMPLIANT
RECRUITMENT TECHNOLOGIES.-THE COUR-S_-E-EMP_g—IASIZESE s HIRING"PRACTICES EQUIPPED WITH THESE SKILLS,
THE IMPORTANCE"OF EMPLOYER BRANDING, CANDIDATE : i GRADUATE‘S WILL BE: PREPARED TO-CONTRIBUTE T0
EXPERIENCE, AND ETHICAL RECRUITMENT PRACTICES. BY ‘|-
THE END OF THE COURSE, STUDENTS WILL BE PROFICIENT

IN UTILIZING DATA-DRIVEN APPROACHES AND

TECHNOLOGY TO OPTIMIZE RECRUITMENT PROCESSES AND
CONTRIBUTE TO ORGANIZATIONAL SUCCESS

THEIR ORGANIZATIONS' . TALENT ACQUISITION® = "%
EFFORTS AND SUPPORT. OVERALL'BUSINESS SUCCESS.
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Thank you
Get in touch with us

@ s48022390

E Onlineprograms@vtu.ac.in
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